
Distinguished Teaching Professor 
Appointment Criteria 

 
 
Qualifications: 
• Doctoral degree appropriate to the discipline. 
• Experience appropriate for the range of courses to be taught. 
• Demonstrated excellence over a period of years (ordinarily at least 20) in carrying out the 

full range of duties associated with teaching. 
• Significant record of contributions in several areas outside the classroom, such as 

curricular oversight, supervising undergraduate research (thesis, honors, etc.), mentoring 
junior colleagues and graduate and teaching assistants, overseeing course development or 
special instructional initiatives such as textbooks, student recruitment and advising, 
appointment as a program director, and/or special outreach or service duties and others as 
appropriate to the discipline and the level of the appointment. 

• Exemplary contributions to and leadership within the department’s teaching mission and 
the discipline’s pedagogical practices. 

 
Expectations: 
• The Distinguished Teaching Professor title denotes exemplary contributions to and 

leadership within the department’s teaching mission and the discipline’s pedagogical 
practices. 

• The Distinguished Teaching Professors are instructional leaders and may have additional 
responsibilities, such as curricular oversight, supervising undergraduate research (thesis, 
honors, etc.), mentoring junior colleagues and graduate and teaching assistants, overseeing 
course development or special instructional initiatives such as textbooks, student 
recruitment and advising, appointment as a program director, and/or special outreach or 
service duties. 
 

Reappointment Criteria:  
• Excellence in performance of duties and teaching as evaluated by students and 

department/program supervisor and demonstrated teaching effectiveness in all courses 
assigned. 

• Excellence in a variety of contributions outside the classroom, related to the educational 
mission of the department/program. 

• Continued need for position and availability of funding. 
• Demonstrated teaching effectiveness in all courses assigned. 
• Demonstrated service in accordance with the mission of the department and the 

University, appropriate to the level of the appointment. 
 


